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in surfacing hidden levels of the company or group culture.  He is adept at fostering team 
learning and development using techniques from peer consultation to action learning. Main 
areas of his work are executive coaching for leaders and supervision for consultants. In 2012 
Erik took the initiative for what has become the greatest coaching outcome study ever, 
obtaining data from a sample of 2020 clients, 1880 of their coaches and 130 of their 
organizational sponsors. 
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E-Mail 
erik.dehaan@ashridge.org.uk 


